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SiftRjxHT 

^ 21 2009 

49(31 ^ 

tNt, wi WR ^ 4('3r) 3^ fRR 

?T«IT ^ 13(x) sro ^iPw^T 45T IPlbT ^ 

W4>K Pi»^I^nan ’ii*ia: :— 

1. sfN* RRWT :—(1) fwif ^ TI^ 

1w?ra^, 2009 ^ ^ I 

( 2 ) 

1 

2/RftRT^ :—ri '5R ^ 

(^) “#m wr^ ^ 1^” ■45T 3rd t tp^ 
"RffilR ddt ^ 

?rR ^ RiPi'^TH I 

(^) ^ 3?d t Ti^ ^ 

I 

(IT) ^ 3Td i i\^M 4cii( T(^'-n^ 

xfdt ^ Pt^s{I 4>—1^ Ti^ 
j?I«)PT4>^ «Vhi*i tNI ^ ■R*RT 

•?nPR ^ T3Prs 4(^) ^ 1WI ^ 

^n*5 3(x) ^ ?IFcT ^ y<4>K SRT 1^ 
I 

3. Rdf R5T irfto URT 3IRT RIR^ :—^ 

^ RdfdcT Rdf afk 3FT RTR^ FT fwd ^ RTR 

d isdRipff^ I 


4. 3{4lV^ai : ^ — 

(i) 1^FH^ ^ ^ W«r 1%RT df 3TRRT 

IrW ■f^RT df f^RRJT Rfcl/Tc^ 'aOfqd df; 

(ii) 1^ 3?^Rid/qTdf 

^ 1^ dt 3l«RT RRR1^ 

RR dfRT; 

R?Td, RF FT RR ^ 11^ 

oRNt cWI fRRlF 4‘ ?TlW 3FR W "F ^ oqftnMa 

RST^ RFT Rf 3T5R?R t ^ ^ 3FT 3ITRR 

f, FT '=*lf^ Rjf FT ^ ^ ^ ^T^pdl t I 

5. ^ ^ 3Tlil«WT :—■^* ^ TfRTT^ ^ RF 

srfdRF Ft ^ 3TRFRT 3T«RT t, RF f%df df 

Rd 3TRRT ddt ^ «Tf4?Tdf ^ d F PimhT lR»df dt 
uRRiR'dlcTl^dTi^lw 1^ ^ RnHf ^ sn^ ^ 

^ ««hd) ^ I 

6« RRRT :—FT lFRRf d "d Rit^ dt ^RR FT RRR d 

^ RRJTl FTR RRR-RRR ^f^ 3TT^ 3t3RR 

3T3gf^ ^nM, 3T3gf^-aR^^tW, 3T^ to 

■^tof TTRT 3FR toR dtof ^ oqiJw^T W 3rttlR 

• 3mRRf,3TTH#RTd^?fRT3RT^R?t'SR^Rit URir«td 
R?f I d tor Rdf dt RF^ Ft RTt f 

3IRRT 1rR Rdf Rton RF^ Ft RRR ii “14>t t, Rit Rt 
RRtto RFf RT^»t I 

7. 3rR totFld ;—ftoRT-^ SRldRIRld, toi^ 
f^ F toRf d ^ totR RIRRH Rdf ton RRl t, RRRT^iT 
dRRRIR d dRR Rd ajTFftR R?Td RT^TT 

RJ^-RT SrtofJdtRf RT RRR-RRR R^ Ft% RI^ toRf 

^ 3T3FT farfRRfRR Ffdt I 

F. ■2^. f^TFT, T^^ Rto 
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1. 

RF RR RTR 

PT'^R), TT^ R^ 

r1«1PI4# RRRH TlfRTf^, 

2 

RR Rit 'HSRT 

1 (RR^) 

3. 

RRf^T^ 

^'RT* 

4. 

^RRRTR 

18400-500-22400?, C':^^ 
19400 ?. R^ pTRffer tar RfTiT) 

5. 

RRT RF RR RRR RR 
"t RT ^-RRR R^ ^ 

?nT^* 

6. 

■^M RRf^%^3ng 
'^ftRl 


7. 

TltRt Rdf ^ 1^ 
3TfR?RRr fVfSifT 3^t7 
3RR 3H^aiq, 

?n^R^ 'ta' 

8. 

RRT ^ 

cii'^R^ Ft?! 


'Pn^ifer 3^1^ 

^ Til 

10. ^ ^ 

(^) ^ *nTf ^Tf^3iraR^5 
?RT ^ ^ 

(^) T<l-lla ^ ^ 

"SRI 

^[RT 

11. ^sl-iia/yfclfHijftd/ 

«HI«^<rH ^ RTR^ ■^* 

9«0 [<1/«[n Ft ^jIVl/ 

12. '^'lan l.RtRR^ ('FTRT^ RT •FTTcT^tR 

W9TR81R ^ ^-felft Tfe) 
2 %?I^/3?jW/3T3FfqFI 15 ^ ^ 
3T3R^ t^l^‘^ 

^ 3ft^ ^^ ^ RT 

16400—22400 T. ^ 5 


‘^\ 

3^ f^RT^ t¥w 

^ afk ^ ^ ^ 

^ HMdl ^ ^ 

3^ 15 ^ ^ ^ i^m4' 

^ 16400—22400 ?. ^ ^ dHH 
^ RRR ^ftM "RR RT ^ 
^ ^ 5 ^ ^ 3T5’R i\ I 

RRtRRF^ RT^jR/RR WfecT 
■OTFRT -m ^ Mrt 

3r[mT RT RTRT ^<<^K ^ 

Rfe ^ 3Tf?^^ 

■W '5R?RT T?t?ilf7Rf[ Wcfl 

R 5 ^ ^ ^ I 

RI 

3T^’?^H TR8TH ^ 

#31^ ^ 3lteRt ^ 

^ H ^ 3^ 

16400—22400 ^ %mH '^* 10 

^ fdijfHd im i\ I 

M RT 'Sfmrf^ 3T3^Tg i 

13. 3^^ ; fd^VIcb ^ RR7R ^ 

f^T^ ^nxRT 3ft ^ ^5 

3^^^ TRf 3R^ R: ^ 3Th ^ 4 ‘ 4.|d RFfP? 
^qiPic^Ti ^lit 3ir5 ^ °b's{t*4 ^ ^efi|i| 

3^]^ ^ 3fEff«r ^ ■:^' ^miTTT, 5 

^ 37^Kf, ^ ^cjifHc^rd 3fft fiiMM 3^1^ ^ »ft?R ^ 3n%cT ■^‘ 
W RTf ^ SffR^nR 3T^?T ^ %TT TSn ^ | 
3JTfeT f3Rf^ ^ ITORF ^ -q^ tr ^ 
f^T^^RF ^ ?R 1^ 3TT^ ■jq: 3fT^ ^ #n I 

fSRnft 1 : ^-q^ RT ^ %T ^ 

3TT^ ^ fWR 3fk RR ^ 

3T^I<41 RRqraft RWT#' ^ -qrfRd ' aHl^dKT 
3TRf^t^^nT^q 1 

2 : ^ 3^ %TT ^ 7f^‘ I ^anfq 

^ ^ ■^f STRlt pf^Fw 

R^ TRRd 3fTRR RT fqRft '^f?Ff RpR R^ RT 

RRpcT f Rt ^ cbl44vld ^ ^JR RRf 
31RRT RTRFR 3TfRRf% ^ 3fTg RIRT RR ^ cTRf 
Rfr 3T5[fR R wr Rt RF^ ^t, ^ ^ifd^Pd 4 t 
■ fe FOR RFR RR^ ^ 31^ ^ 
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■*!Br ^fl(nT I ^•FIT '^R’PiRT 

-qR «?T ^ ^ ^ 

mW’A W^ili^iH «blMi ! "qfq 3T^f^ ^ciJpi^Ri 
^ tiHi'^ Rif^ ^ 3n^ «i<sj^ ^ ^ 

71^ ar^ ^ 1^ ■rf# ^ 

^ ^ 

■jq: ''^?H "ST^ff *t»<^ ciiQil "q^ <rii*i^5^nl ^ I 


U^ rjft 3 : M?T5F ^ '^f 3?^ -qr P{^ ^ 

3TS|f«T ^ oq^ qJt ^ ^ W?T ^ 

^ qRT ^nr^TT sfk qiF aqoRIRT ^?FT 3fk 
3Wf?q[R qJT ■qrq I ^ t®iH 3 ih^ hR®ik'^ 

■?«iRRR’q ^ w*T "^qr inrq 
WR 3flT ^ ww ^ ^FRq qpq ^qiq 
T^ I 


”feijquft4:3«ft^qRqq^qqqnftqrTf«TT3ifti^1^qFT'qjt 

^ -3^^ ^ ■nfecT qq wi wi 
%qT qnr^qr i qq "^qq ^rfqf^ PinfcHfisci 


1. aqszjajr ^ ^ 1^ qiqq ^m«r Iq^ro 

"initq>T3T34qq I 

o(r^ qqftq 


Z «iic^ ^ ^ 
ci^^qfrng 
d4iHl<h1 


wqq 1q^ "qsnm ^ 
iiind 


3. ifgqqTaf^ ~^ql^<*», t^esrr Ito fqqm, 
qnq "^rarqq |q<»»m H^ficiq 1 


^qqq ?[Ri q^ qiq/^q^ q^ ^ 

i^^#t I qfq qq? q^ qit 3Tqf^ "^f ^ qitf "qqq 

fq>qi qqr qt q^ qq qqq "^Tfq^ qqr qqi ^’in 
qqi^^l^qfeqqitqn^^ft I'^^tqqqqqq’Hfqfirwr 


14 'ql^l^qpftqqi^qfq'^ifqfq^s^ cini^q^?^ 

t ^ wqjT q^q qqr ^ 

15. ■f^qftftqM'^qqfq^ ?TPI^q^?^ 

'^T^'^Tq dW ^qi acnqtq 
^ qaq?f 1^ qfR i 

[4 qJT. 2-12/2006-^. qq. vi] 
qq. ftn?i, ^r^qq 


MINIFY OF HUMAN RESOURCE 
DEVEIjOFMENT 

(Department of Higher Education) 

NOnnCATKW 
New Delhi, the 21 st January, 2009 

G.S.R. 49(E),^—^In exercise of the powers conferred 
by clause 4(j) of the Memorwdum of Association (MOA) 
and clause 13(x) of the Rules and Regulations of the 
National Institute of Foundry and Fqrg Technology 
(NIFFT) Society, Ranchi, the Central Government 
herebymakes the following rules, namely:— 

1. Short title and commenconent.—(1) These rules 
may be called the National Institute of Foundry and Forge 
Technology (NIFFT) Society, Ranchi, (Director) 
Recruitment Rules, 2009. 

(2) These shall come into force on the date of 
their notification. 

2. DeHnitions.—In these rules, unless the context 
otherwise requires; 

(a) “Memorandum of Association and Rules” 
means Memorandum of Association and Rules 
and Regulations of National Institute of 
Foundry and Forge Technology (NIFFT) 
Society, Ranchi; 

(b) Service Rules means Service Rules ofNational 
Institute of Foundry and Forge Technology 
(NIFFT) Society, Ranchi; 

(c) “Director'’ means the Director of the National 
Institute of Foundry and Forge Technology 
(NIFFT) Society, Ranchi—appointed by the 
Central Government under clause 4(j) of the 
Memorandtun of Association (MOA) and 
clause 13(x) of the Rules and Regulations of 
the National Institute of Foundry and Forge 
Technology (NIFFT) Society, Ranchi. 

3. Method of recruitment and other matters.—The 
method of recruitment and other matters relating to the 
post of Director shall be specified in columns (3) to (13) of 
the Schedule annexed to these rules. 

4. Disqualification.—No person,— 

(i) who had entered into or contracted a marriage 
with a person having a spouse living; or 

(ii) who having a spouse living, has entered into or 
contTEKted a marriage with any person, 

shall be eligible fmr appointment to the said post: 

Provided that the Clentral Government may, if satisfied 
that such marriage is permissible under the personal law 
applicable to such a person and the other party to the 
marriage and diat there are other grounds for so doing, 
exempt any person fix)m the operation of this rule. 
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5. Power to relax.—Where the Central Government 
is of the opinion that it is necessary or expedient so to do, 
it may, by order, for reasons to be recorded in writing, 
relax any of the provisions of these rules with respect to 
any class or category or persons. 

6. Saving.—^Nothing in these rules shall affect 
reservations, relaxation of age-limit and other concessions 
required to be provided for the Scheduled Castes, the 
Scheduled Tribes, Other Backward Classes, Ex-servicemen 
and other special categories of persons, in accordance with 
the orders issued by the Central Government from time to 
time in this regard. These rules, shall also not affect any 
existing recruitment already made or for which recruitment 
process has already commenced. 

7. Other conditions of service.—The other 
conditions of service of the Director for which no specific 
provisions have been provided in these rules, shall be 
regulated in accordance with such rules as are, from time to 
time, applicable to officers of the Central Government 
Group-A drawing the pay and allowances in corresponding 
scale of pay. 

SCHEDULE 

Recruitment Rules (RRs) for the post of Director, NIFFT, 
Ranchi 


1. Name of Post 

Director, NIFFT, Ranchi 

Z Number of Post 

01 (One) 

3. Classification 

Group ‘A’ 

4. Scale of Pay 

Rs. 18400-500-22400 


(Minimum to be fixed at 


Rs. 19400) 

5. Whether selection 

Not Applicable 

post or non- 


selection post 


6. Age-limit for 

Not Applicable 

Direct Recruit 


7. Education and other 

Not Applicable 

Qualifications 


required for Direct 


recruits 


8. Whether Age and 

Not Applicable 

Educational 


Qualifications 


prescribed for 


direct recruits will 


also apply in case of 


promotees 


9. Period of Probation, 

Not Applicable 

if any 


10. Method of 


Recruitment: 


(a) Whether by Direct 

On contract basis for tenure 

recruitment or 

of 5 (five) years 

(b) by promotion 


by deputation/ 


absorption and 


percentage of 


vacancies to be 


filled by various 


method 



[Part II— Sec, 3(1)] 

11. In case of Not Applicable’ 

Recruitment 

by promotion/ 
deputation/absorption, 
grade on which 
promotion/ 

deputation/absorption 
to be made applicable 

12. Minimum 1. Ph.D Degree (with 1st class 

Qualification and degree at Bachelor’s or 

Experience Master’s level) 

2. 15 years experience in 
teaching/industry/research 
out of which 5 years must be 
at the level of Professor or 
above in Enineering/Tech. in 
the scale of pay of 
Rs. 16400—22400. 

OR 

Candidates from industry/ 
profession with Master’s 
degree in Engineering/ 
Technology and with 
professional work which is 
significant and can be 
recognized as equivalent to 
Ph.D. degree and with 15 
years experience of which at 
least 5 years should be at a 
Senior level comparable to 
that of a Professor in the 
scale of pay of Rs. 16400— 
22400. 

OR 

Officers under the Central 
Government/State 
Govemment/Union Territory 
Administrations or Public 
Enterprises holding a post of 
Joint Secretary to the Govt, 
of India or equivalent on 
regular basis with 5 years 
experience in managing 
technical education system. 

CR 

Officers of Universities 
Research Institute or 
academic organizations not 
below the rank of Registrar 
of Central Universities or 
equivalent with at least 10 
years regular service in the 
Grade of Rs. 16400—22400. 




[iqFTlI—3(0] 
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Desirable : Administrative experience in a responsible 
position. 

13. Tenure of Appointment.—^The Director shall be 
appointed by the Central Government who would hold 
office for tenure of five years fi'om the date of joining which 
shall not ordinarily extend beyond the age of normal 
superannuation as applicable to a faculty of a Central 
University. The tenure of 5 years which is within the normal 
age of superannuation cmi be extended in public interest 
for a m aximum period of six months only. A person who 
has held the post of Director for two terms would not be 
eligible for fiither re-appointment as Director. 

Note 1.—^Applications for consideration for appointment 
to the post of Director rfiall be invited through 
open advertisement as well as through 
nomination by heads of University level 
Academics institutions. 

Note 2.—^The post of Director shall not carry any pension. 
However, a person who held a pensionable post 
on substantive basis before his appointment as 
Director for the purpose of qualifying service for 
grant of retirement and pensionary benefit up to 
the completion of his term or up to the age of 
normal supemnuation whichever is earlier. If the 
person concerned selected/Director was not 
eligible for pension, then he would subscribe to 
the CPF scheme of the institute. If the tenure is 
extended beyond the normal date of 
superannuation, such extend period shall not be 
treated for qualifying service and the service 
would be regulated in the same manner as 
^plicable to re-employed pensioners. 

Note 3.—^For the period of appointment on contract as 
Director, the person concerned shall be treated 
as on Foreign Service and he shall be eligible for 
leave salary and pension contribution. He would 
be also entitled to joining time and joining time 
pay along with transfer grant for self and femily. 


Note 4.—Selection of the Candidate shall be made by a 
Search-cum-Selection Committee constituted for 
ttiis purpose by the Department of Secondary 
and Higher Education with the concurrence of 
the DOPT. The Search-cum-Selection Committee 
shall consist of the following members, 
namely:— 

1. A person to be —Chairman with the jqiporval 
appointed as ofthe Minister of HRD 

Chairman 


Z Two outside — Members not below the rank 
eminent technical of Additional Secretary to be 

experts nominated by Human 

Resource Development. 

3. Joint Secretly — Convener, Department of 

Higher Education, Ministry 
ofHRD. 


The name/panel suggested by the Search-cum- 
Selection Committee shall be valid for one year. If no 
selection is made fi’om the panel within a period of one 
year, then a fi’esh Search-cum-Selection Committee shall 
be constituted to prepare a fiosh panel. Such Search-cum- 
Selection Committee shall also consider the names of 
persons recommended in the first panel. 

14. If a Departmental Not Applicable 

Promotion Committee 

exist, what is its 
compostition 

15. Circumstances in Not Applicable 

which Union Public 

Service Commission 
is to be consulted in 
making recruitment 

[NO.F-2-12/2006-TS.VI] 
N. K. SINHA, Jt. Secy. 




Printed by die Manager, Govt, of India Press, Ring Road, Mayapuri, New Delhi-110064 
and Published by the Controller of Publications. Dclhi-110054. 




